ANNA UNIVERSITY,
CHENNAI-600025.

CODE OF CONDUCT POLICY
FOR STUDENTS, FACULTY, STAFF AND ADMINSTRATION

Anna University requires that all its Students, Faculty, Staff and Administrative
Personal act as responsible citizens and members of a higher education academic
community who are responsible to know, observe, abide by, and adhere to the
applicable policies, rules, and regulations as well as relevant procedures notified by
the University from time to time.

Code of Conduct of Anna University Employees including Faculty, Support Staff and
Administration is governed by the Anna University Statutes and its amendments from
time to time.

Students have the right to learn without interference and Faculty members have the
authority to protect this right by creating and maintaining an environment that is
conducive to learning. Academic requirements for studies are prescribed in the
Regulations of the Programme to which the student is admitted. Different types of
inappropriate conduct that may subject a student to sanctions or disciplinary action
pertaining to general conduct within the Campus, Examinations, Hostel, Sports and
cultural activities, Field visits etc. are notified from Time to time and informed to the
stakeholders by publishing the same in the Student Calendar and Websites of the
respective Campus, Department or Centre. In addition, certain school, department,
or Centre specific rules, policies, or regulations are communicated through E mail
communications, notice boards and relevant publications. These are also briefed
during orientation Programmes for the students.

Rules that govern instances of Ragging and sexual misconduct/harassment are
framed in line with the national and State directions and strictly enforced.

Academic dishonesty in any form of deceptive, dishonest, or fraudulent conduct will
not be tolerated.

Enforcement of the Rules and Code of Conduct is ensured through monitoring
committees formed by the Syndicate, Registrar, Deans of Campus, Heads of
Departments or Hostel wardens as per the approved Grievance redresser
mechanisms. Sanctions/consequences imposed by the Authorities for a violation of
the Code of Conduct may include Verbal Warning, Written Warning, Suspension,
Penalties, Expulsion etc. depending on the specific case as recommended by the
respective monitoring/grievance redresser Committee.
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